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Today’s Agenda

❑Let’s talk about retirement

❑Summary of your supplemental plans

❑Investment options

❑Digital tools 

❑Q and A
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Who is iA?

iA Financial Group is one of the biggest and 
most reputable insurance and financial 

services providers in Canada

Over 8,600
employees

Strong presence
coast to coast

132 years
in business 

Certified
carbon neutral



LET’S TALK 
ABOUT 
RETIREMENT
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How much retirement income will be enough?

Replacement ratio

70%
of your income 
before retiring

For example:

Before retiring: $60,000

70% of $60,000 = $42,000

Remember:

Is it enough for 
your projects?

▪ Less expenses at retirement

▪ Suppression of payroll 

deductions and retirement 

savings
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Your income from public plans

Benefits received are taxable

CPP

$758
OAS

$713 $17,652

Maximum benefits 
payable at 65 in 2023 
(October 2023)

www.canada.ca/benefits
1-800-277-9914

https://www.canada.ca/en/services/benefits/publicpensions/cpp/payment-amounts.html


PLAN 
PROVISIONS
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Assist you in reaching your retirement savings 
goals through payroll deductions 

Enables you to take advantage of Employer 
Contributions in order to maximize your 
retirement savings

Contributions are tax-deductible from your 
annual taxable income

Contributions made and the returns they 
generate are tax deferred until they are 
withdrawn

Return on your investments will be based on 
your personal investment decisions

What is a Group RRSP?
Registered Retirement Savings Plan



9

What your plan looks like:  Supplemental programs

CRITERIA RRSP (REGISTERED RETIREMENT SAVINGS PLAN)

Enrolment • Optional.

Eligibility • Immediate.  All permanent full-time or part-time employees.

Earnings
• Means your regular salary excluding overtime and bonuses (base plus housing). / Hourly: hours 

worked (any hours worked including statutory, vacation and sick pay, no bonuses or allowances).

Regular contributions • Up to 3% of your earnings* (up to the maximum allowed by tax laws).  

Employer contributions
• Your employer will contribute 100% of your regular contributions, up to a maximum of 3% of your 

earnings* per year.

Voluntary contributions • Optional. You may voluntarily contribute to the RRSP as soon as you enrol in the plan.

*Please refer to your plan summary document for a complete overview of your plan rules.
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What your plan looks like

CRITERIA RRSP (REGISTERED RETIREMENT SAVINGS PLAN)

Transfer-in policy • You can transfer assets from another registered plan into your Group RRSP

Withdrawal of your regular

contributions

• Withdrawals are permitted (taxable for cash withdrawals) in the following situations:

― While employed

― While on disability leave

― During a maternity, paternity or parental leave (per applicable law)

― For participation in the HBP** or the LLP***.

Withdrawal of the employer

contributions

• Withdrawals are not permitted in the following situations:

― While employed

― While on disability leave

― During a maternity, paternity or parental leave (per applicable law)

― For participation in the HBP** or the LLP***

Withdrawal of your voluntary

contributions
• Withdrawals are always permitted. (taxable for cash withdrawals)

Spousal contributions

• Your group RRSP allows you to contribute for the benefit of your spouse (spousal RRSP).

• The contributions you make to the spousal RRSP are tax deductible on your personal income tax 
return and count towards your own RRSP contribution limit.
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Impact of group RRSP contributions

✓Contributions made to your RRSPs (individual and/or group) have to stay within your RRSP 
room

Lesser of:
18% of previous

years earnings or
up to set current year 
Maximum ($31,560)

Lesser of:
18% of previous

years earnings or
up to set current year 
Maximum ($31,560)

Unused RRSP 
Contribution Room 
from previous years 

(if any)

Unused RRSP 
Contribution Room 
from previous years 

(if any)
+

Pension Adjustment 
from your pension plan +

RRSP 
Contributions 

(group and individual)

Pension Adjustment 
from your pension plan +

RRSP 
Contributions 

(group and individual)

- = Your
RRSP room 

Your
RRSP room 
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Where to find your contribution limits

Canada Revenue Agency 
www.canada.ca/myaccount

http://www.canada.ca/myaccount
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Enables you to take advantage of Employer 
Contributions in order to maximize your retirement 
savings  (new employees without RRSP room and 
employees over 71)

Assist you in reaching your retirement savings goals 
through payroll deductions 

Investment returns & withdrawals are tax-free

Contributions are NOT tax deductible

Return on your investments will be based on your 
personal investment decisions

What is a Group TFSA?
Tax-Free Savings Account
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What your plan looks like

CRITERIA TFSA (TAX-FREE SAVINGS ACCOUNT)

Participation • Optional

Eligibility • Immediate:  All permanent full-time and part-time employees

Your regular contributions

• Employee regular contributions up to 3% of pensionable salary.  Voluntary contributions are allowed.  
All new members to enroll with a minimum of 1% contributions with a 100% match to a maximum of 
3% - this is applicable for those not eligible to participate in the RRSP (over age 71 and new 
employees who have not achieved RRSP room)

• All other employee can participate in the TFSA but will not be matched.  

Employer contributions

• Employer will match 100% up to a maximum of 3% annually for members who are not eligible to 
participate in the RRSP.

• All other employees, the employer will not match.

Voluntary contributions • Refer to the Canada Revenue Agency (CRA) to know your individual contribution limit

Transfer-in policy • Contact our Customer Service (1-800-567-5670) to initiate the transfer

Withdrawal policy while 

in-service

• Permitted

• Transaction fee applicable

Please refer to your plan summary document for a complete overview of your plan rules.
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TFSA Limit

Year
Annual Contribution 

Limit
Total Contribution 

Limit

2009 $5,000 $5,000

2010 $5,000 $10,000

2011 $5,000 $15,000

2012 $5,000 $20,000

2013 $5,500 $25,500

2014 $5,500 $31,000

2015 $10,000 $41,000

2016 $5,500 $46,500

2017 $5,500 $52,000

2018 $5,500 $57,500

2019 $6,000 $63,500

2020 $6,000 $69,500

2021 $6,000 $75,500

2022 $6,000 $81,500
2023 $6,500 $88,000
2024 $7,000 $95,000

Never contributed?  
Were you 18 years old 

and a Canadian 
resident in 2009?

You could have 

$95,000
of contribution room in 

your TFSA
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Maximize your plan! 

This example is based on a rate of return of 5% and based on a bi-weekly pay schedule (26 per year).
This illustration provides an estimate using the assumptions noted above and does not constitute a guarantee.

$20,156

$45,284

$115,668

$225,064

$0,000

$50,000

$100,000

$150,000

$200,000

$250,000

5 10 20 30

Returns

Contributions

$60,000 income

Regular contributions: 3%
$69

bi-weekly

+

Employer contributions: 3%
$69

bi-weekly

Total annual savings

$1,800 (employee)
+

$1,800 (employer)

$3,600 
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Voluntary Contributions add up! 

$26,874

$60,377

$154,221

$300,080

$0,000

$50,000

$100,000

$150,000

$200,000

$250,000

$300,000

$350,000

5 10 20 30

Voluntary

Returns

Contributions

Increase of
$46/bi-weekly
over 30 years 

leads to
more than 

$75,016
 in retirement!

Add an additional 2% 
Voluntary Contribution

$1,200/yr 

This example is based on a rate of return of 5% and based on a bi-weekly pay schedule (26 per year).
This illustration provides an estimate using the assumptions noted above and does not constitute a guarantee.
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Advantage of lower management fees

Your RRSP
 Group Plan

$3,600 yearly during 30 years

IMF: 0.47%

Personal Plan

$3,600 yearly during 30 years

IMF: 2.10%
“MER” – Management Expense Ratio

$225,064

$169,359

Additional 
savings of 
more than 

$55,705
over 30 years!

This example is based on a rate of return of 5% and based on a bi-weekly pay schedule (26 per year).  No voluntary.
This illustration provides an estimate using the assumptions noted above and does not constitute a guarantee.
Retail fees are based on 2019 study by Investment Funds Institute of Canada (IFIC)
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What happens if I am no longer with my employer?

Termination | Retirement

Keep your assets with 
iA Financial Group

Cash Settlement 
(amounts from  
registered plan are 
taxable)

Transfer to personal 
registered plan or 
registered plan of new 
employer (if allowed)

Co-Pilot

Maintain some of the 
advantages of your group 
plan (competitive 
management fees and 
investment options)  



INVESTMENT 
OPTIONS
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One destination, two choices of itinerary

Choose an LifePath BlackRock 

retirement date fund and let the 

experts manage your investments

Make your own selections from a 

wide range of investment options 

Simplified mode Advanced mode
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Canadian Equity Funds 

US Equity Funds

International Equity Funds

Canadian Bonds Funds

Alternative Funds

These investment solutions have a “Target Date” approach: The level of risk in your investments 
automatically reduces gradually as you get closer to retirement

2060         2055           2050           2045           2040           2035          2030          2025             RETIREMENT 

Simplified mode: BlackRock LifePath 
A simplified & diversified investment solution
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Advanced Mode: Learn more about the available funds

• Historical Returns

• Fund Sheets

• Risk Levels

• Top 10 Holdings

10 funds available  and 1, 3, & 5 year GIC 



DIGITAL TOOLS
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Easy online enrolment!
ia.ca/enrolnow

All-in-one process

Personal information

Beneficiary designation

Investor profile

Investment choice

Contribution rate (if applicable)

Setup of  My Client Space

Get started at: ia.ca/enrolnow

ia.ca/enrolnow
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My Client Space: ia.ca/myaccount



27

Modify
your investment 
instructions

Consult
the details of your 
account

Complete
your investor profile

Manage your account

Designate
your beneficiaries

Tax receipts
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Your Investor profile
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Modify Your Investments
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Beneficiary Designation

100%



31

Retirement Simulator
Retirement projection tool

Allows you to:

- Set a retirement goal

- Test various scenarios

- Receive tips to improve your 
outlook

- Link your results with your 
member statement
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Your Financial Wellness Zone
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Financial Wellness Assessment

✓ 4 Pillars of Financial 
Wellness

✓ Global score for each pillar 
with Benchmark

✓ Personalized action plan and 
resources 

✓ Progress at their own pace 
according to their 
preferences
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iA Mobile
Makes life easier!

To connect to iA Mobile, 
you must be registered for 

My Client Space
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iA Mobile: your savings and you

• Overview

o Account balance

o Current & historic rate of return

• Transactional features

o Voluntary contributions via pre-authorized debit

o Beneficiary update/change

o Investor Profile Questionnaire

• Retirement Simulator (read-only)

• Yearly member statement & tax receipts/tax slips
(can be converted to PDF and shared)
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Step 1:  Log in to My Client Space - ia.ca/myaccount

Step 2:  Select Group Savings and Retirement on your 
Home page

Step 3: Click on “Subscribe to the eNewsletter”.   If 
you have already selected it, the box at the bottom 
will not show up. 

My Client Space – Subscribe  to eNewsletter
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In your interest
podcast

An easy way to learn more 
about market fluctuations.

Economic news

Stay on top of the 
economy by subscribing
to the weekly newsletter.

Videos

Watch short videos on 
various economic and 
financial topics.

Visit:  ia.ca/economy

Experts to keep you informed



38

The power of the group!

Wide variety of  
investment options

My Client Space & iA Mobile 
App: 24/7 access

Immediate
tax savings

Employer Matching 
Contributions (RRSP and TFSA*)

Lower
investment fees

Convenience of
payroll deductions 

* TFSA matching for over 71 members and new employees with no RRSP room



Questions?

1 (800) 567-5670
Monday to Friday
5AM to 5PM (PT) 
6AM to 6PM (MT)
7AM to 7PM (CT)
8AM to 8PM (ET)
9AM to 9PM (AT)
9:30AM to 9:30PM (NT)

pension@ia.ca@
The information contained in this presentation is for informational purposes only and is not intended to be a 
source of advice on any issues including investment decisions or estate and financial planning. We suggest that 
you contact a professional if you require any additional details or advice about specific situations or options 
available to you. iA Financial Group cannot be held responsible or liable for the actions taken by individuals, 
based on the information provided in this presentation. 
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